
Director of Advancement Search

St. Paul’s Episcopal School | Mobile, AL

The School
St. Paul’s Episcopal School is an independent, church affiliated, coeducational college preparatory school. The school
was founded in 1947 and offers a rigorous academic program of two semesters supplemented by summer offerings
and by extensive athletic, artistic, spiritual, and community service activities. The school occupies two campuses
including a thirty-two acre campus in the Spring Hill area of Mobile, Alabama, a city whose metropolitan population
exceeds 400,000. The facilities include a 500-seat auditorium, a wireless campus, three libraries, three computer labs,
state of the art science labs, a creative writing lab, an innovations lab, three gymnasiums and an outdoor athletic
complex. There are 1250 students in grades PreK through twelve served by 182 faculty members and staff; more than
73% of administration and faculty hold master or doctorate degrees. St. Paul’s is accredited by the Southern
Association of Independent Schools and is a member of the National Association of Episcopal Schools.

The Position
The Director of Advancement leads the fundraising activities of St Paul’s Episcopal School while collaborating with the
Directors of Marketing and Community Life to advance the school’s overall mission. Working closely with the Head of
School, the senior administrative team, the School’s Board of Trustees, and the Foundation’s Board of Directors, this
position will lead a team directed with long and short term fundraising, grant writing and major gift solicitation. The
Director of Advancement is tasked with developing and leading a comprehensive fundraising strategy focused upon
best meeting the school’s current and future capital needs through private gifts, planned giving, and foundation
grants. He or she is also responsible for leading the development team in day-to-day execution of the strategy,
including personal donor development, campaign execution, and general administration.

Position Profile
For a full position profile visit https://www.stpaulsmobile.net/about/employment or visit The Education Group’s
website at https://www.educationgroup.com/administration

To Apply
Interested candidates should provide a resume, cover letter of interest in and qualifications for the position,
statement of philosophy of leadership, and list of five references with contact information, as a single attachment.
Candidates will be evaluated as received.  These materials should be sent to the consultant listed below.

Jay Philpott | jay@educationgroup.com | 901-213-7688

St. Paul's Episcopal School is a nondiscriminatory, independent institution which operates under the supervision and control of a Board of Trustees. The
Board of Trustees is charged with the responsibility for establishing and maintaining the mission, philosophy and policies of the school.
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